Oceana County
JOB DESCRIPTION
Bargaining Unit:  POAM
FLSA: Non-Exempt


Job Title:	Deputy Sheriff					Salary Range: PALSS
										 
[bookmark: _GoBack]Department:	Sheriff’s Department				Hours: 40 hours/week
										 2,080 hours/year
General Summary:								 Perm, Full time	
Under the direct supervision of the Uniform Services Lieutenant, regularly patrols the roadways to enforce local, state, and federal laws.  Responds to a variety of calls requiring law enforcement and serves as a deterrent to crime.  Assists with investigations. 

Essential Duties and Responsibilities:
These examples may not include all of the duties which the employee is expected to perform. Other duties may be added at the discretion of the department head.  To perform this job successfully, an individual must be able to perform essential functions satisfactorily.  Duties and responsibilities may be added, deleted, or otherwise modified at any time.

· Patrols the roadways, observing traffic for violators, wanted vehicles, helping stranded motorists, issues tickets, arrests violators and other law-breakers, and serves as a deterrent to criminal actions by presence in the area.
· Communicate effectively, including listening, both in person and over law enforcement radio channels while initiating and responding to radio communications, often under adverse conditions such as siren usage and high speed vehicle operations.
· Responds to a variety of citizen’s complaints, assisting them by initiating an investigation, collecting evidence, interviewing witnesses, victims and suspects, and protecting crime scenes.
· Affect an arrest, forcibly if necessary, using restraint devices.  Perform searches of persons which involve appropriate touching and feeling to detect potential weapons and contraband. Pursue fleeing suspects on foot both day and night in both familiar and unfamiliar terrain.
· Investigate traffic accidents and provides traffic control.
· Follows-up routine complaints and assists in the investigation of the more serious crimes.
· Prepares detailed reports to complaints, accidents, arrests, and daily activities.
· Appears in court to present evidence in cases. 
· Load, unload, and fire handguns, shotguns, rifles and other agency firearms from a variety of body positions in situations that justify the use of deadly force while maintaining emotional control under extreme stress.
· Manage interpersonal conflicts to maintain order.
· Exercise independent judgment within legal guidelines regarding reasonable suspicion of detention, when probable cause exists, a decision to use force, and the degree to which force should be used.
· Be able to function effectively while wearing a gas mask and body armor.
· Other duties include property checks, service of civil process, liquor inspections, testifying in court, providing general help and information to the public, crowd control, court security, and prisoner transport.
· Cooperates with other local, state, and federal law enforcement agencies to exchange information, participate in investigations.

Knowledge, Skills, & Abilities:

· Knowledge and ability to operate law enforcement equipment such as, but not limited to, speed measuring device, standardized field sobriety test (SFST), data master and portable breath test (PBT), fire arm(s).   
· Knowledge of, and ability to perform, accident scene investigations.
· Knowledge of Michigan law and legal updates.  Ability to read and comprehend rules, regulations, policies, procedures, and the law for the purposes of ensuring appropriate officer behavior/response and performing enforcement activities involving the public.
· Skills and abilities required for proper pursuit driving.
· Ability to perform physical control tactics.
· Firearm qualified.
	
Minimum Qualifications: 
Education:
· Prefer at least an associate’s degree in law enforcement or related field work;
· Must meet MCOLES certification requirements or already be MCOLES certified or be eligible for recertification under MCOLES guidelines.
· Must meet various certifications/training requirements that correlate with the knowledge, skills, and abilities, required to perform essential functions (i.e., fire arms, accident investigation).
Experience:
· Prefer prior experience as a law enforcement officer, but not required.

Physical and Mental Abilities Required for Performing Essential Job Functions:

· Requires physical movements and the ability to exert effort consistent with bending, lifting, dragging, and carrying.  Other movements include climbing over obstacles, jumping down from elevated surfaces, jump over obstacles, ditches, streams; crawl in confined areas to pursue, search, investigate or rescue.
· Capable of moving varying weights, exerting up to 50 lbs. of force occasionally and/or 25 lbs. of force frequently, and/or up to 10 lbs. of force constantly to move object.  Additionally, during varying emergency situations will have to move unconscious people out of hazardous situations.
· Reaching by extending hands and arms in any direction; handling by seizing, holding, grasping, turning or otherwise working with hand or hands; fingering by picking, pinching or otherwise working with fingers primarily; feeling by perceiving attributes or objects such as size, shape, temperature or texture by means of skin receptors, particularly those of finger tips; talking by expressing or exchanging ideas by means of spoken words; hearing by perceiving the nature of sounds by ear.; seeing using the ability to perceive the nature of objects by the eye: acuity-far relies on clarity of vision at 20 feet or more; acuity-near relies on clarity of vision at 20 inches or less; depth perception-three dimensional vision relies on the ability to judge distance and space relationships so as to see objects where and as they actually are; field of vision is the area that can be seen up and down or to right and left while eyes are fixed on a given point.
· Accommodations for vision: adjustment of lens of eye to bring an object into sharp focus resulting in 20/20 corrected vision for each eye.  This item is especially important when doing near-point work at varying distances from eye.
· Normal color vision relies on the ability to identify and distinguish colors.
· Must have the ability to perform essential functions of the job at night as well as during the day and specifically must be free from a condition commonly referred to as “night blindness.”
· Possess normal hearing; height and weight in relation to each other as indicated by accepted medical standards; be free from any impediments of the senses.
· Requires the ability to operate a variety of field and office equipment such as computer terminal, typewriter, telephone, fax machine, calculator/adding machine, computer printer and photocopier; sitting for prolonged periods of time.
· Requires the ability to coordinate eyes, hands, feet and limbs in performing skilled movements.
· Requires the ability to recognize and identify similarities or differences between characteristics of colors, shapes and sounds associated with job-related objects, materials and tasks. 
· Requires the ability to perform basic level of data analysis including the ability to review, classify, categorize, prioritize and/or reference data, statutes and/or guidelines and/or group, rank, investigate and diagnose. 
· Requires the ability to provide guidance, assistance and/or interpretation to others, such as to employees, volunteers, and the public, on how to apply policies, procedures and standards to specific situations. 
· Requires the ability to utilize a variety of advisory data and information such as reports, computer software operating manuals, procedures, guidelines and non-routine correspondence. 
· Requires the ability to communicate orally and in writing. 
· Requires the ability to perform addition, subtraction, multiplication and division; calculate percentages, and decimals; and may require the ability to utilize principles of fractions and/or interpret graphs. 
· Requires the ability to exercise the judgment, decisiveness and creativity required in situations involving the evaluation of information against measurable or verifiable criteria, such as from citizen complaints. 
· Ability to operate a motor vehicle.

Working Conditions:
· Work is performed in varying environmental conditions, including office, patrol vehicle, and adverse weather conditions.
· Hazardous conditions or situations in which there is danger to life, health or bodily injury.   Conditions may include proximity to moving mechanical parts, electrical shock, scaffolding and high places, exposure to burns and radiant energy sources, exposure to varying types of explosives and exposure to toxic chemicals and biological agents.
· Working venues may involve: boat, patrol vehicle, smoke ejectors, axe, chisel, crowbar, firearms, restraint devices, hose nozzle, alarms, call box, camera, hydrant, radio, respirator, telephone equipment, caution sign, ladder, map, protective clothing, ticket book, computers, do-rite, optical scanners, electronic equipment, tape recorders, charts, diagrams, federal and state statute books, reference books.

Other Requirements (if applicable):
· Valid Michigan driver’s license and a good driving record.

Oceana County is an Equal Opportunity Employer.  In compliance with the Americans with Disabilities Act, the County will provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective and current employees to discuss potential accommodations with the employer.
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